
Section 1 (15 points) 15

The applicant, or each applicant of a partnership, must be a member(s) of good Geen tugsake of verhore of skorsing was van toepassing sedert 1977 nie en 'n 

standing with a clean record in the National body, at region level and at specialist skoon rekord bestaan.

club level.

Any member or any member of a partnership who, during their years as member(s) 

was found guilty of any misdemeanors, including expulsions, within the SAFPA 

framework, irrespective of the magnitude, shall not be considered in any way to

program achieve the allocated points and shall also immediately be disqualified 

from this award.

Section 2 (25 points) 20

The member must have served at least 10 (ten) years on the Executive Committee Nasionale Vise President 2011 - 2016 (5 Punte)

and/or 15 (fifteen)  years at regional level, concurrently or separately. This makes up Nasionale Tesourier 2016 - huidig (6 punte)

a total of a 25 (twenty-five) year term. Every year longer than 10 (ten) years at the 

executive level will be accredited as 2 (two) years at the regional level.  In the case of Noord Vrystaat President 2007 - 2017

a partnership, the total years served by all the members within the partnership Noord Vrystaat Tesourier 1999 - 2017 (9 punte)

should be at least 1½ times that of the above.  

Calculation of Points  

Regional representatives serving on the Executive will receive the same credits as

a National Executive member.

Regional representative posts which qualify, are the following: President, 

Vice President, Secretary, Treasurer, Judges Official, Show Manager or Show 

secretary and Representative.

Allocation of points will occur under the following sections:

1. National Executive Committee posts: 1 point for each year served - Max 10 Points

2. Regional Committee posts: 1/2 a point for each year served - max 15 points.

3. Bonus points can only be allocated on the Executive level, where 1 year served on

     the National Executive is equivalent to 2 years served at Regional level, for each

     year longer than 10 years at National Executive level.

2 bonus points earned x number of years ____ = ____

Bertie Wessels

Hall of Fame



Section 3 (50 points)

Adequate proof of events and motivation must be supplied in the following fields

where achievements have occurred:

1. Administration - this pertains to a person’s dedication and willingness to help Direk betrokke by die dag tot dag take van streekbesture, nasionale komitee asook 11

    within their specialist club, region or the executive; this applies also to each spesialiteits klubs.

    individual member of a partnership.  This point refers to, but is not limited to the Reël en organiseer van Streek en Jongduifskoue in Noord Vrystaat tydens die

    following in the pigeon hobby: organizing shows, pigeon days, serving on ampstermyn wat insluit die administrasie van die skoue van 2008 - 2014

    committees, etc. In case of a partnership at least one member should excel under Betrokke by veral die Prestige skoue van die Sponsduifklub wat in Bothaville 

    this criteria - 11 points aangebied was vir baie jare.

2. Judging on shows in a variety of breeds, and managing pigeon standards, i.e., Beoordeel op verskeie skoue jaarliks wat die SA Kampioenskappe insluit. 6

     writing, reviewing and translating. In the case of a partnership, at least one

     member of the partnership should excel under these criteria - 7 points

3. Attendance of a broad spectrum of specialist, region & national shows, and not Die volgende skoue word jaarliks bygewoon:  Noord Vrystaat, Vrystaat, Noordwes, 4

    just local regional shows. In the case of a partnership, each member will be Noord van die Vaal en SA Kampioenskappe.  Noordkaap skoue was ook jaarliks 

    judged on attendance in the above criteria.   - 6 points bygewoon toe dit in Kimberley gehou was. 

4. Achievements on shows as a breeder and exhibitor are it on individual basis or Verskeie seksiewenners, raswenners en hooftoekenings is oor die jare behaal 8

    in a partnership. (These must be specified).  This also refers to names and en kan gestaaf word aan die toekenning van Nasionale kleure as teler.

    examples of assistance given to other breeders (be it by way of quality birds Goeie duiwe word van tyd tot tyd aan mede telers beskikbaar gestel om hulle

    provided to the breeder), educational articles in the national pigeon magazine or rasse te verbeter en advies word gegee rondom die teel van sekere rasse op   

    any other outside magazine or a specialist club magazine, etc. Further points of versoek van telers.

    consideration are providing help to other fanciers by classing their pigeons for 

    show or breeding purposes for the betterment of various breeds.  - 10 points

5. Marketing - the extent to which the individual member or each member of a Gedurende 2012 en 2013 is 10 Afrikaanse en 10 Engelse bulletins van die 4

    partnership advertised the Fancy Pigeon hobby by way of marketing and gaining verskillende groepe duiwe saamgestel wat beskikbaar was op die SASV se 

    new members - 6 Points webblad.  Streke kan dit gebruik in hulle bemarkings aktiwiteite.

6. General leadership and organization in the hobby - this includes organization of Gedurende die tydperk as bestuurslid van Noord Vrystaat is verskeie skoue gereël 8

     shows, pigeon days be it within the region, specialist club or on national level en duiwedae is suksesvol aangebied.  Verskeie Spesialiteitsklub skoue is ook

     within the framework of SAFPA. Specifics in this area for each member in aangebied.

     question are creativity, leadership skills and the ability to pull fellow members

     together as a unit which SAFPA can be proud of -  10 points



Section 4 (10 Points) 10

Obtaining national colours are important. An individual member, or two members of Nasionale kleure:  Teler - 1992

a partnership, should at least have 1 (one) scroll in national colours in Administration, Nasionale kleure:  Beoordelaar - 1994

Breeding or Judging before any application can be considered for the Hall of Fame Nasionale kleure:  Administrasie - 2012

Award.

Nasionale kleure:  Teler (Silwer) - 2019

Take in consideration the guidelines for National colours which are as follows: Nasionale kleure:  Administrasie (Silwer) - 2019

a. Administration - Nasionale kleure:  Beoordelaar (Silwer) - 2022

The applicant(s) must have served for 12 (twelve) years on a regional committee or 

the applicant must have served 6 (six) years on the National Executive Committee. Nasionale kleure:  Teler (Goud) - 2022

This also includes a combination of the two, in the ratio of 2:1. Nasionale kleure:  Administrasie (Goud) 2022

b. Breeder -

This includes 12 (twelve) awards in the top seven champions on regional shows or 6 

(six) awards in the top seven champions at the National Show.  The birds should 

been bred by the applicant(s). This also includes a combination of the two, in the ratio 

of 2:1.

c. Judging -

The applicant(s) must have independently judged more than 1 (one) breed at 24

(twenty-four) regional shows or 6 (six) national shows. This also includes a 

combination of the two, in the ratio of 4:1.

NOTE – The following allocation must be followed under these criteria:

10 Points - All three colours for the individual member or at least 5 colours for the

                     partnership as a group.

6 Points - Two colours for the individual member or at least 4 colours for the

                   partnership as a group.

2 Points - One colour for the individual member or at least 2 colours for the

                   partnership as a group.

0 Points - Zero national colours for the individual or zero colours for the partnership 

                   partnership as a group.
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